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Based on the scientific researches the author defines the term «academic mobility of
lecturers». The peculiarities of university lecturers’ academic mobility are pointed in the
article. Academic mobility of higher establishments’ teachers is considered as one of the

index of professional training quality.
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Changes in the area of professional higher
education system demand further improving of
information support of specialists’ preparation
processes. Approaches to studying and educational
management using new informational technologies are
lit in many scientific researches and state programmes.
The development of economics, social area, science,
technique is considered to be the main segment of
professional education.

New demands of the Ukrainian society, tendencies
to increase the quality of professional education lead
to the refreshing the aproaches to the higher education
on the whole, paying great attention to the
qualification of those who arrange and conduct
ttraining and the ways of its constant improving.
Integration of Ukraine to the European Union
determines the increasing relevance of higher
education management. Country tendencies on the
modern stage of its development stipulate changes of
methods and means used in professional education.
The importance of high level of graduators’ economic
education is certain both for European countries and
for Ukraine as only such level of preparation point the
further development of the country in future. The
adoption of the law «About Higher Educationy,
signing the intention about EU joining determine the
development of foreign language education at
universities. Modern university should provide the
possibility to get higher education both in English and
Ukrainian. Such approach does not only stipulate the
Academic mobility development but also increase the
competitive of graduators.

The questions about mobility, academic mobility,
quality of education are the subjects of great number
of scientific works. However, academic mobility of
university lecturers as index of professional training
quality has not become the topic of separate research.

So, the purpose of the article is to point the
peculiarities of academic mobility university lecturers
as index of professional education quality.
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To reach the pointed goal the following tasks
should be solved, such as:
to define the notion «academic mobility of
university lecturersy,

— to point out the connection between the
professional education quality management and
lecturers” academic mobility level.

In modern society education and knowledge are
considered as cross-border and transnational phenomenon.
Formation of a European Higher Education Area
(EHEA) is conducted via approximation and
oncoming of different countries’ approaches to the
organization of education. EHEA on the one hand,
stipulates students and teaching staff mobility, and on
the other hand, academic mobility is considered as a
necessary condition for the formation of the general
educational space [1]. The new law of Ukraine «About
higher education» [2] is oriented to increasing the
level of higher education as well as to the
development of academic mobility as a demand of the
modern world. In the context of the strategic
objectives of the Ukraine academic mobility of
university lecturers is viewed as a mechanism directed
both to improving the national educational system
using foreign experience and to catching up national
university science that occurs due to lack of funding
and modern equipment.

The issues of mobility in the context of
professional education were investigated by different
scientists, such as: G. Azykina, M. Kuzmin (professional
training of specialists and their mobility, V. Astahova,
N. Gulyaeva (academic mobility), L. Amirova, S. Goncha-
renko (professional internship).

Based on the results of their researches and paying
attention to the increasing importance of its
implementation into the educational process at
Ukrainian universities now, the following definition of
this notion has been made. So, academic mobility of
university lecturers is a complex notion consists of
motivate, social, professional and organizational
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components. A teacher of higher establishment should
be psychologically ready to conduct training abroad,
he should be eager to do it, the his acceptance of
foreign training is to be transferred to demand of it; a
lecturer is to be able not only to observe the new
educational surrounding pointing the necessary
features for him but also to foresee possible ways of
transferring this professional experience into home-
country university; and finally he is to be capable to
prepare, arrange, implement and control the
improvement of educational process using the gained
experience. His successful activity on implementation
of foreign academic experience into training process
of a home-country university leads to the increasing
the quality of higher education on the whole.

According to the law of Ukraine «About higher
educationy» quality of higher education is the complex
of person’s skills with higher education that prove the
professional competence, social direction and
determine the ability to fulfill both social and personal
needs [2]. The level of professional competence of
future specialists is determined by the level of the
service provided by the university as well as by the
qualification levels of those who arrange this process.

Professional education at higher establishments
in Ukraine consists of the block of humanitarian
preparation, general scientific preparation and professional
training. Humanitarian preparation includes learning
of English; general scientific preparation includes
learning of Business English. High level of academic
mobility development for the lecturers of foreign
language is the demand of the modern world as a
university teacher not being a part of language
environment is not able to teach students on a proper
level. Moreover, based on the new demand of the
Ukrainian society’s tendencies as for European
integration and the necessity to conduct professional
education in English require the constant professional
development of those lecturers who provide the
training process in a foreign language. International
academic mobility of lecturers includes participation
in internship, conferences, workshops, seminars
arranged by European universities. The main idea of
which is not only to increase the professional
knowledge but also to learn the methodology of
teaching in English.

English education is a wide-spread practice for
European universities . A great number of universities
where English is not a native language offer English
language programmes on Bachelor of Master degree
(Warsaw University of technology, Academy of
Finance and Business Vistula, Charles University and
many others) [4]. The professors used to be invited from
English speaking countries (this practice still exists
but not so wide-spread); however, now more and more
European universities offer programmes taught by full
time lecturers who have high enough qualification to
provide such education on a high level.

The necessity to conduct professional education in
English demands the constant increasing qualification
of lecturers. The best way to get new skills and
knowledge in foreign language as well as in methods
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of teaching professional subjects in English is to take
active part in academic exchange programmes.
Academic mobility is the most efficient way to
improve qualification for university lecturers.
Increasing of Academic mobility of university
teachers leads to the growing up of their professional
level which leads to increasing the teaching quality
level. It, in its turn, stipulates the increasing
graduators’ qualification which leads the increasing of
the university graduators’ competitiveness level.

However, not all lecturers are ready to accept the
need in academic mobility development. Unfortunately,
there is the great number of those (among university
teachers) who has never been abroad; has never been
involved either in academic or scientific environment
of European university; has never participated in any
methodological seminars in European university.

Such lack of experience is common not only for
lecturers of professional subjects but also for those of
foreign language. Based on the results of the research
conducted at Mykolayiv National University named
after Sukhomlynskyy, Pivdenno-Slavynskyy Institute
and Petro Mohyla Black Sea State University such
lack of international experience is common both for
young and experienced lecturers. The research
analyzed the results given out of questionnaires of 60
lecturers total (out of three universities) of English.
Before the questionnaire, the respondents were cleared
out what exactly is understood under the term of
academic internship.

The terms academic internship is closely
connected with the term academic mobility; however
the last one is a bit wider. I. Bogachevska and
S. Zdiorchuk [1] made the typology of students’
academic mobility subjects on national and
international levels. This typology with some changes
can be used to point the area of university lecturers’
academic mobility. So, the universities lectures’
academic mobility can be arranged on national level
with the help of the following organizations, such as:
State departments (ministry of education);
Home universities cooperation agreements;
World education organization (Soros, AEI);
Education grant organization (DAAD);
Individual grants for internship

Also it can be settled on the international level,
provided by:

Individual grants for internship;
International professional organizations (NAFSA,
IUA, UMAP, IESALC);

— World education organization (Soros, AEI);
Education consortium (Santander  Group,
UNICA, PEER Consortium)

In spite of existing such big number of
organizations involved in international practice
activity, the dominant role in this process is left for a
lecturer. Without strong motivation and high level of
skills or abilities required for the programme, he will
not be chosen and will not be given an opportunity for
international internship.

The lecturers of Mykolayiv National University
named after Sukhomlynskyy, Pivdenno-Slavynskyy
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Institute and Petro Mohyla Black Sea State University
were asked about their participation in international
academic internship (methodological or scientific
ones). The results are the following: 58 % answered
they have never taken part in academic internship
abroad; 25 % pointed that they visited international
conference in Europe once or twice; 11 % answered
that they used to take part in international conferences
abroad but they have not taken part in them for a year
already; 6 % said that they have international practice
regularly (1-2 times per year for 5 years at least).

The questionnaire was conducted among age group
25-60 years old. The tendency of not having inter-
national academic experience is more common for the
group of people after 40. Younger lecturers are used to
having foreign academic practice more. It is explained
by the changing society conditions and priorities.

The next question to be answered, is the readiness
of respondents to be involved in foreign academic
mobility. More than 50 % of them answered positive.
Almost 20 % would like to be involved but they
hesitate. Among those who are not ready for such
experience lecturers point such reasons as: absence of
language knowledge, fear of unknown surrounding,
fear of being misunderstood or misunderstanding buy
European colleagues and just absence of desire to do it
us they do not understand why it is important.

So, the present situation with foreign academic
experience of lecturers responded is the following:

— The majority of them do not have the academic
experience at foreign university;
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BUKJIAJIAYIB SIK IHIEKC AKOCTI ITIPO®ECIHHOI OCBTH

Ha ocnosi docnioscenv Haykoyie asmop YmMouHIOE NOHAMMSA «AKAOeMIYHA MoOLibHicMb sukiadauay. Y
cmammi  po32ns0aiomecs 0cooaUB0Ccmi  akademiyHoi MobOiibHoCmi eukiadawie yHieepcumemy. Axademiuna
MObiNbHICMb NPOPecopCcbKO-6UKIA0AMCLKO20 CKAAOY YHiGepcumemy 6U3HA4AcmvbCs K OOUH i3 NOKA3HUKIG

aKkocmi npogecitinoi oceimu.
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OCOBEHHOCTH PA3BUTHS AKAJIJEMUYECKOW MOBWJIBHOCTH
IMPENOJABATEJIEU KAK HHJIEKC KAYECTBA TIPO®ECCHOHAJBHOI'O OBPA30BAHUSA

Ha ocnose uccnedosanuii yuenvix agmop ymouHaem nousimue «akaoemuieckas MOOUIbHOCHb NPenoddeamensy.
B cmamve paccmampusaiomes ocobennocmiu akademuieckol MoOUIbHOCIMU npenodasameneil ynugepcumemd.
Axademuueckas MOOUILHOCTb NPOPECCOPCKO-NPen00agamenbCko20 COCMABA YHUGEPCUMema 6bl0eNsnemcs KaxK
00UH U3 nokazamenel Kawecmea npo@eccuoHaIbHo20 00PaA308aHusL.

Kniouesvle cnosa: akademuueckas MOOUIbHOCHb, NPOPECCUOHAIbHOE 0OYUeHUe, KaYecmeo, NpopecCUuOHalIbHAsL
KOMNEmeHmMHOCHb NOea3amelb.

Peuensentu: Ipuwrosa P. O., 1. nen. H., 1pod.;
Pomanosecwvkuii O. O., k. nen. H., mpod.

© baoxosa-TTumunenko H. I1., 2014 Lama naoxooocenns cmammi 0o pedxonecii 27.10.2014 p.

15



