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In the article the peculiarities of the educational process in a higher agrarian educational establishment 

are examined. The problem of the formal approach to some aspects of educational activity is dealt upon, and 
the ways of their removal are defined. Special attention is paid to the peculiarities of the model of an agrarian 
specialist. 
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The article is devoted to the problems of formation of the modern engineering staff. The methods of 

evaluation of a future engineers readiness for professional self-perfection are grounded. The criteria of 
evaluation of the level of development of the whole set of personal and professional skills and abilities of a 
future engineer are practically checked up.  
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